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SOM Faculty Recognition Awards
In 2019, the School of Medicine established the following awards to recognize the faculty's achievements in the areas of clinical care, professionalism, research, mentorship, humanitarianism, and diversity and inclusion. Proposed by the SOM Wellness Committee, and approved by the Dean and Executive Faculty, these awards demonstrate the School’s sincere appreciation of the faculty and their contributions to advancing the School's mission. The awards and the recognition they bestow will serve to build a stronger academic environment, promote a positive culture within the School, and identify the behaviors and achievements we value as a community. Recipients will receive a plaque and an honorarium and will be recognized at a new annual Faculty Awards Day.

Overall Requirements:
· Nominations must show relevance to the SOM’s mission, vision, or core values.
· All awards may be conferred only once to an individual (see end of document for past award winners).
· Contributions in the award area may not have been recognized previously through an institution-level award by the SOM or University.
· More than one faculty can be nominated from the same section or department if they fulfill the nomination criteria for the award.
· All full-time and part-time faculty (instructors, assistant professors, associate professors and professors) with a primary appointment in the Tulane School of Medicine are eligible.
· Verification from the department chair that nominee meets criteria for professional standards and integrity.
· Nominees must demonstrate professionalism, ethical behavior, and integrity in all endeavors for consideration, as verified by the SOM’s Professionalism Program.
· Any School of Medicine faculty member can make nominations; self-nominations are allowed, except as noted below.
· If meritorious candidates are not available, an award will not be presented for that year. 
· An individual considered for nomination who is a member of a selection committee must recuse themselves from the discussion/nomination process.

General Process:
To nominate a faculty member for an award, download and complete the Nomination Form and email it to SOMAwards@tulane.edu. Dates and deadlines for submitting the nomination form and associated supporting documentation are below. 
· Supporting Documentation: 
· Unless otherwise specified in the specific award criteria, 1 reference letter per nominee is required; up to 3 will be accepted for review 
· These letters need to include how the nominee meets the award criteria
· Nominee’s CV
· Nominee's bio sketch or executive summary (executive summary required for those at the Associate Professor rank or higher - maximum two-pages)

[bookmark: _Hlk183088878]Timeline:
Nomination Form Deadline: Monday, January 26, 2026
Supporting Documents Deadline: Monday, February 23, 2026
Recipient(s) notified: April 2026
Awards Ceremony: May 2026

Alliance Award for Women in Medicine and Science
This award honors a faculty member whose leadership, advocacy, and sustained commitment have significantly contributed to the advancement, success, and professional growth of women in medicine and science at the School of Medicine. The recipient is recognized for exemplifying excellence in clinical care, teaching, scholarship, mentoring, research, leadership, community service, and/or professional development, while fostering an environment where women can thrive. The award recognizes individuals who champion opportunity, remove barriers, and create supportive, respectful, and empowering spaces for women across all roles within the academic medical community.
 
The recipient is selected based on the following criteria:
· Demonstrated advocacy for the growth, recognition, and success of women in medicine and science, whether through mentorship, sponsorship, leadership, or programmatic efforts.
· Sustained support, guidance, and empowerment of women, either individually or as groups of students, trainees, fellows, faculty, clinicians, researchers, or staff.
· Commitment to fostering a respectful, supportive, and opportunity-rich environment that enables women to reach their full professional potential at the School of Medicine.
· Exemplary leadership or service that positively influences the institutional climate, including efforts that strengthen engagement, belonging, and professional visibility for women.
· Support for pathways that elevate women into local, regional, or national leadership roles, including encouraging participation in committees, professional societies, and leadership programs.
· Efforts to facilitate or procure access to professional development resources, such as funding or opportunities for women faculty to attend career development, leadership, or skills-building seminars.
· Meaningful contributions that address issues affecting women at TUSOM or within the broader community, helping to create access, reduce barriers, and improve the professional environment for women in academic medicine.

Early Career/Emerging Recognition Award
(2 awarded each year: Basic and Clinical Sciences)
Presented to an early or mid-career level faculty member with two to five years of experience who has already made a significant contribution to the field of biomedical research, educational research, quality improvement, community engagement, and/or health care research, as evidenced by funding, scholarly productivity, and research leadership.
· Nominees must be within ten years of completing their terminal degree or within ten years of completing their post-doctoral fellowship or medical residency. 
· Nominees must have achieved at least 2 of the following:
· a significant record of postdoctoral research that has continued into the junior faculty position.
· publication in high impact journals.
· securing of extramural funding.
· evidence of the establishment of the faculty as an emerging expert in their field.
· Two letters of support are required with one of the letters of support from the candidate's previous mentor (e.g., dissertation director, supervisor of postdoctoral fellowship, residency program, etc.)

Excellence and Opportunity Award
Presented to recognize a faculty member (clinical, pre-clinical, research, or administrative) whose service, teaching, mentoring, or research has made a meaningful and measurable impact in expanding opportunity, fostering respectful and welcoming environments, and improving access to high-quality education, healthcare, and professional growth. This award honors individuals whose contributions strengthen the School of Medicine’s commitment to excellence by supporting broad participation, reducing barriers, enhancing belonging, and advancing access to resources and success across our learning and clinical communities.
· Nominations should highlight specific examples of service, teaching, research, mentorship, or citizenship that promote opportunity, broaden engagement, or improve the experience and outcomes of those we serve.
· Outstanding contributions may include, but are not limited to:
· Efforts that expand pathways for individuals from a wide range of backgrounds, perspectives, and experiences to thrive within the School of Medicine.
· Programs, initiatives, or administrative leadership that enhance access to education, training, or professional development.
· Service to the community through outreach, public education, volunteerism, or partnerships that strengthen the health and well-being of local populations.
· Exceptional clinical care that improves access and outcomes for underserved or historically marginalized patients.
· Educational or scholarly work that reduces barriers to learning, strengthens cultural humility and respect, or supports fair treatment across settings.
· Development of innovative approaches that promote a welcoming, respectful, and opportunity-rich environment for learners, staff, faculty, and patients.
· Research aimed at understanding and addressing differences in health outcomes or the needs of under-resourced populations.
· Efforts that support improved health, wellbeing, and access to care for vulnerable or disadvantaged groups.

Faculty Research Award
(2 awarded each year: Basic and Clinical Science)
Presented to the faculty member (MD or PhD) who has made significant contributions to expand medical knowledge and literature through basic sciences, clinical, or translational research. These scientific discoveries, innovations, and contribution to the scientific and medical literature should be recognized through scholarly publications in prominent medical journals. Evidence of high-quality research and research leadership will form the basis for selection of the recipient of this award.
· Portfolio will be reviewed by peers across different departments.
· Executive summary/bio sketch to include list of all current and past grant funding and all publications within last 5 years.
· Nominees must demonstrate significant and sustained contributions to the advancement of an area of biomedical, behavioral, or medical research.
· One nomination letter should include commentary on the specific contributions of the individual to a field of medical science as well as the research leadership and service provided to the research community by the individual. 
· A second nomination letter should be from an individual who is a recognized leader in the nominee's field of research who can address the nominee's contributions to the field.

Humanitarianism and Community Outreach Award
Recognizes a faculty member’s contributions/service that go above and beyond day-to-day responsibilities or job description. Service must align with one or more of TUSOM’s mission areas of patient care, research, education, and community.
· Serves the SOM through significant individual efforts and consistently demonstrates service contributions through a single endeavor or multiple activities.
· Demonstrates longstanding commitment to excellence, altruism, community, and Tulane’s mission, vision, and core values.
· Self-nominations are not accepted for this award.
· Appointed as a full-time professor, associate, assistant professor or instructor, or an adjunct at a primary affiliated teaching hospital of Tulane SOM.
· Recognizes the recipient's ability to model humanism in the practice of medicine.
· Nominee’s accomplishments also may be demonstrated through contributions in any of the following areas:
· Providing pro bono patient care regionally, nationally, internationally.
· Providing patient care regionally, nationally, internationally that inspires learners and others to perform above and beyond the call of duty.
· Organizing patient care locally, regionally, nationally, internationally.
· Creating opportunities or organizations that provide service to vulnerable or special needs populations.
· Providing leadership or extending service to organizations that serve vulnerable or special needs populations.
· Educating health care professionals who provide service with limited resources.
· Advocacy for underserved or other populations.

Mentorship Award
Presented to honor a faculty member for helping to build a supportive academic environment, providing a vital resource for growth and success, and enhancing excellence in the Tulane SOM. The award is presented to a faculty member who is a trusted advisor and role model, and who has generously donated their time and expertise effectively in one or more of the following areas: research, clinical care, or education and scholarship, while advocating for the advancement of their mentees in their chosen discipline. Evidence of outstanding teaching and/or mentoring must be provided from faculty evaluations.
· Can be nominated by current or past mentees, including faculty or students, or nominated by colleagues with opportunity to observe.
· Self-nominations are not accepted for this award.
· Examples of Mentorship Areas:
· Teaching – describe how the mentor helped the mentee achieve excellence in teaching (e.g. teaching awards; recommendations from trainees, achievement of teaching roles).
· Scholarship/research – describe how the mentor helped the mentee with presentations and publications; federal, industry-sponsored, or investigator-initiated grants awarded to mentees and extramural committees.
· Career advancement - describe how the mentor helped to shape your career goals and/or guided in your decisions to achieve promotion and appointment to leadership within the school or external professional groups.

Outstanding Clinical Care Award
(2 awarded each year: Procedural Specialty and Non-Procedural)
Presented to a clinician faculty member who has demonstrated outstanding skills and commitment in the clinical care of patients, and who, through their teaching has substantially improved the skills and knowledge of residents, students, and medical colleagues at Tulane and in the community. Faculty members involved in the direct care of patients, and in clinical areas such as patient safety and quality, clinical diagnostics and healthcare leadership are eligible for nomination. 
· Demonstrated clinical excellence and expertise, consistently high quality of patient care, professionalism and communication, leadership potential, ability to work effectively with faculty, staff, students and administrators, and continuous service to the TUSOM community.
· Commitment to team-oriented delivery of patient care.
· Demonstrates excellent rapport with non-physician clinical staff.
· Accessibility and commitment to collaboration with other physicians.
· Dedication to the continuing education of physician colleagues.
· Historical letters or documents from nurses, trainees, employee/staff that have been received in the past are permitted.
· May self-nominate, but all nominations must be approved and submitted to the selection committee by the faculty member's section chief, chair, medical director, or center director.

Professionalism Award
Presented to the faculty member who exemplifies professionalism and fosters a positive and congenial workplace environment on a daily basis.
· Nominees represent Tulane SOM mission, vision, and core values at the highest levels.
· Demonstrates exceptional cultural competency, respect, and inclusivity within the context of varying beliefs, behaviors, and backgrounds.
· Consistently promotes professional behavior/environment among colleagues, trainees, and staff.







Past Award Winners:
Faculty Research Award, Basic Sciences
2025	Hua Lu, PhD
2024	William Wimley, PhD
2023	Wu-Min Deng, PhD
2022    Stacy Drury, MD, PhD
2021    Tony Hu, PhD

Faculty Research Award, Clinical Sciences
2025	Frank Mauvais-Jarvis, MD, PhD
2024	Danielle Tatum, PhD
2023	Hong-Wen Deng, PhD
2022    Not awarded
2021    Not awarded

Outstanding Clinical Care Award, Procedural Specialty 
2025	Samuel Alexander, MD and Shauna Levy, MD
2024	Jason Dufour, DVM, DACLAM
2023	Adarsh Vijay, MD
2022    Rizwan Aslam, DO
2021    Not awarded

Outstanding Clinical Care Award, Non-Procedural Specialty
2025	Aldo Torres Ortiz, MD
2024	Michelle Christopher, MD
2023	Sarah Cossich, MD
2022    Aimee Aysenne, MD 
2021    Not awarded

Early Career Award/Emerging Faculty Award, Basic Sciences
2025	Not awarded
2024	Olan Jackson-Weaver, PhD
2023	Jennifer Manuzak, PhD
2022    James Jackson, PhD
2021    Hong Liu, PhD 

Early Career/Emerging Faculty Award, Clinical Sciences
2025	Kristen Limbach, MD
2024	Monika Dietrich, MD
2023	Ze Zhang, MD
2022    Sharven Taghavi, MD
2021    Pedro Barata, MD, MSc

Professionalism Award
2025	Jennifer Gibson, PhD
2024	David Yu, MD
2023	Jessica DeBord, MD, MPH
2022    The TRIO: Diane Blake, PhD; David Doukas, MD; Keith Ferdinand, MD
2021    Mary Killackey, MD 
 
Excellence and Opportunity Award
2025	Tina Simpson, MD
2024	Myo Myint, MD
2023	Angela Keyes, PhD and Devi Murphy, PhD
2022    Erica Tate, MD
2021    Bennetta Horne, PhD
 
Humanitarianism & Community Outreach Award
2025	Julie Finger, MD
2024	Manuel Ocasio, PhD
2023	Vininder Khunkhun, MD
2022    Kimberly Mukerjee, MD
2021	Anjali Niyogi, MD, MPH

Mentorship Award
2025	Victoria P. Belancio. MD
2024	Amanda Cooke, MD
2023	John Schieffelin, MD
2022    Myo Myint, MD
2021    Chayan Chakraborti, MD
 
Ally Award (retired, now part of Alliance Award)
2025	Not awarded
2024	Chad Steele, PhD
2023	Nakeisha Pierre, MD
2022    Not awarded
 
Women in Medicine Award (retired, now part of Alliance Award)
2025	Geraldine Ménard, MD
2024	Nakeisha Pierre, MD
2023	Marcia Glass, MD
2022    Mary Killackey, MD
2021    Mary Mulcahey, MD 
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